
NOYES

Blue card requirements  
for contractors/tradesperson 
working in schools

Does the school have an education and care service (ECS)?

*  Employment is regulated employment if it is of a type that is stated to be regulated employment in schedule 1,  
part 1 of the Working with Children (Risk Management and Screening) Act 2000. 

NOYES

NO

NOYES

YES

Will the person work for more than 7 days in regulated  
employment* in a calendar year?

BLUE CARD  
REQUIRED

BLUE CARD NOT 
REQUIRED

Is the work being performed  
within the ECS boundary while it is operating?

Does the work involve working with children in regulated employement*?

ALERT: It is an offence for a restricted person to start or continue in restricted employment and for an employer to employ or continue to 
employ a restricted person in restricted employment if they know,  or reasonably ought to have known, the person ‘is’ a restricted person, 
in accordance with the Act (s176I).

Uncontrolled copy. Refer to the Department of Education Policy and Procedure Register at https://ppr.qed.qld.gov.au/pp/working-with-children-
authority-procedure to ensure you have the most current version of this document. 

https://www.legislation.qld.gov.au/view/pdf/inforce/current/act-2000-060
https://www.qld.gov.au/law/laws-regulated-industries-and-accountability/queensland-laws-and-regulations/regulated-industries-and-licensing/blue-card/system/review/restricted-person
https://ppr.qed.qld.gov.au/pp/working-with-children-authority-procedure
https://ppr.qed.qld.gov.au/pp/working-with-children-authority-procedure

